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Article 1. These Regulations are established in accordance with the Regulations for Establishment of Faculty Evaluation Committee and Regulations for Faculty Promotion Evaluation of Chung Yuan Christian University (hereinafter referred to as “CYCU”).
Article 2. The faculty promotion shall comply with the following requirements:
1. A lecturer applying for promotion to assistant professor shall be equipped with the Lecturer Certificate issued by the Ministry of Education (hereinafter referred to as “MOE”), and shall have served as a lecturer for more than three (3) years, demonstrating outstanding performance in teaching and service, and shall have published academic writing of the level equivalent to a doctoral dissertation.
A lecturer applying for promotion to associate professor directly shall be equipped with the Lecturer Certificate issued by the MOE before the effective date (March 21, 1997) of the amendment to the “Act Governing the Appointment of Educators”, and shall have served as a lecturer for more than four (4) years, demonstrating outstanding performance in teaching and service, and shall have published academic writing.
2. An assistant professor applying for promotion to associate professor shall be equipped with the Assistant Professor Certificate issued by the MOE, and shall have served as an assistant professor for more than three (3) years, demonstrating outstanding performance in teaching and service, and shall have published academic writing.
3. An assistant professor applying for promotion to professor shall be equipped with the Associate Professor Certificate issued by the MOE, and shall have served as an associate professor for more than three (3) years, demonstrating outstanding performance in teaching and service, and shall have published important academic writing.
Seniority for faculty promotion shall refer to the period of teaching in CYCU in principle, provided that the seniority for teaching in another school may be considered after such seniority is approved by the school faculty evaluation committee.
The requirement for the seniority of an adjunct faculty member shall be twice the period of the seniority specified in the subparagraphs of Paragraph 1.
 “Academic writing” described herein refers to published books, or works published in domestic/foreign academic or professional journals (including electronic journals through official review procedures and permitted for disclosure and use), or works published periodically based on the certificates issued by said journals, or works published upon research through official review procedures domestically or overseas and bound in book form (including publication in the form of optical disk).
Academic writing is categorized into representative works and reference works; such works shall be published or announced by the applicant applying for faculty promotion after the applicant has obtained the faculty qualification of the previous rank.
A faculty member applying for faculty promotion shall comply with the review indicator requirements for faculty promotion in terms of the “Teaching Aspect” and the “Service and Guidance Aspect” of CYCU.
Article 3. Where an applicant submits works, certificate of accomplishment or technical report in place of the academic writing for review, the requirements shall be handled in accordance with the review standards established by the MOE.
Where an applicant submits teaching practice research in place of the academic writing for review, the requirements shall be handled in accordance with the relevant review standards established by the MOE.
Where an applicant submits teaching practice research or industry-academia collaboration for review, it shall comply with the requirements of the promotion review indicators for teaching practice research and industry-academia collaboration of CYCU.
Article 4. The faculty promotion of a faculty member is reviewed based on three aspects of the faculty member’s research (creative work, teaching practice research or industry-academia collaboration), teaching, service and guidance, and the evaluation score ratios are as follows: research results (creative work, teaching practice research or industry-academia collaboration) account for 40%, teaching performance accounts for 40%, and service and guidance account for 20%.
Article 5. Applications for faculty promotion shall be submitted according to the period specified by the school each year, and the chair of the department shall convene a department faculty evaluation committee meeting to review the application qualification.
Article 6. The faculty evaluation committee of the department reviews the promotion application documents submitted and then provides an evaluation score and recommendation comments.
The evaluation standards are as follows:
1. For a faculty member applying for promotion to assistant professor, a minimum score of 70 points is required.
2. For a faculty member applying for promotion to associate professor, a minimum score of 75 points is required.
3. For a faculty member applying for promotion to professor, a minimum score of 80 points is required.
Article 7. Faculty promotion shall be approved by more than two-thirds (inclusive) of attending members of the department faculty evaluation committee, following which it is recommended and submitted to the college faculty evaluation committee.
Article 8. Where an adjunct faculty member of the department is not acting as a full-time faculty member in other junior colleges and institutions of higher education, if he/she applies for promotion, except that his/her seniority shall be reduced to half for evaluation, the rest of the requirements shall be handled in accordance to these Regulations as well as the rules and regulations of CYCU.
Article 9. Any matters not specified in these Regulations shall be handled in accordance with relevant requirements.
Article 10. These Regulations are approved by the department affairs committee meeting, followed by reporting to the college faculty evaluation committee for approval before implementation.
